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1st Quarter 2019 Plan's Fund Performance
By MICHAEL SHERIDAN • Senior Consultant

Last year’s sell off in stocks and bonds resulted in
year-end values that were lower than at the start of the
year. The fourth quarter was particularly rough, but the
first quarter of 2019 gained it all back and then some.
Although bond prices have not fully recovered, their
interest rate yields are largely offsetting price declines
and this trend should continue for all of 2019.
The Federal Reserve has announced that they would
pause in the gradual increase in interest rates and that
should allow bonds to slowly gain in value. We still
need to consider that our recommendation to hold bond
fund positions was based not so much on interest yield
performance, but on providing a safety net for volatile
swings in stocks.
I don’t think we are headed for a recession any time in
the next year or so, but a slowdown in the expanding
markets of the last few years should be expected.
If the US can make a trade deal with China to which
both parties will adhere, and is acceptable to both
parties, we could see a greater sense of economic
stability that will allow high-quality bond issuers, like the
US Treasury and solid, reasonably-priced stocks, grow
again at modest rates.
If you are considering a portfolio rebalance at this time,
there is plenty to choose from because your Vista plan’s
fund selection are all performing well. It is a good time to
be an investor if you are conservative.

As the accompanying chart indicates, every fund in the
plan is showing a gain for the year to date. I especially
like the mid-size cap fund’s solid performance for this
year as well over the one, three and five-year periods.
Small caps sold off in March, but still remain at the top
of the chart for the year to date.
The American; Europacific reflected volatility around the
world, but still performed at a level comparable with US
domestic funds.
The US large cap funds continue to perform well and
I particularly like the T. Rowe Price; Dividend Growth’s
yield.
The Bond funds give us stability and Fidelity; Total Bond
is one the top performers in the industry. In spite of a
good return so far this year, I am cautious about the
American Century; Inflation-Adjusted Bond because
with low inflation, the fund does not have to have great
performance to match the expected low return on these
types of bonds.
I don’t see the need for the Money Market fund as a
place to “park investments” and doubt that the return will
exceed one percent this year, so make some decisions
to invest these funds if you hold them.
In rebalancing, focus on diversity and spread your
investments over several funds. Best wishes for the
remainder of the year.
VISTA 401(k) NEWS - 3

Your Summer Break Retirement Plan Action Steps
By ROBERT PUMPHREY • Retirement Plan Specialist

Teaching is rewarding. It provides a sense of
accomplishment and purpose like few professions can.
Teaching has many tangible benefits as well. Perhaps, the
most appealing of all is summer vacation. During this time
you can relax, take a vacation with family or friends, read
a sundry of books on the beach, and reenergize your body
and mind. Use time off as an opportunity to implement
the following action steps to achieve your retirement goals
within your school-sponsored Vista 401(k) Plan:
START YOUR 401(k) ACCOUNT
If you have not yet enrolled with us, now is a perfect time
to do so. You can start the Vista 401(k) retirement savings
plan with tax-deferred contributions as low as $25 per
paycheck. In addition, your gross income is reduced by the
amount you invest into your 401(k) plan. This means you
pay fewer federal taxes to “Uncle Sam.” We make it easy
to invest contributions through payroll deduction which, in
many cases, increases your take-home pay. Enroll today
by visiting vista401k.com or call us at 866-425-8345.
ROLLOVER DROP MONEY
If you are only one of our many participants retiring in a
few months, congratulations! If you already have, or will
be, securing a DROP payout, are you aware that you can
rollover those funds to your Vista 401(k) account? This step
is critical. Rolling over DROP money may postpone paying
unnecessary federal taxes, and if it is a large amount,
prevent it from jumping you into a higher tax bracket.
Therefore, rolling over your DROP money into your Vista
account allows you structure your distributions as needed,
when you need it. Contact FRS at 866-446-9377 for
assistance with the appropriate paperwork to rollover your
payout.
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MAX OUT CONTRIBUTIONS
If you are not already doing so, have you considered
contributing the maximum allowed in your Vista 401(k)
account? Annual contribution limits for participants under
age 50 is $19,000 and for those 50 years old or older is
$25,000. Call a Retirement Services Representative at
866-325-1278 for help calculating how much you can
contribute to maximize contributions this year.
CONSOLDIATE YOUR RETIREMENT ACCOUNTS
AT VISTA 401(k)
If you are over 59 ½ years old and contributing to multiple
retirement accounts, this summer is the perfect time to
consolidate. Additionally, you may rollover a retirement
account from a previous employer. We may rollover
funds from a variety of qualified account types, such as:
403(b), 457 and Traditional IRA’s. Some the advantages of
consolidating to your 401(k) are:
• Tax-deferred earnings
• Zero commissions
• No restrictions or exchange fees
for fund transfers
• No surrender charges
In the next several months, while enjoying some welldeserved time to yourself, remember to take a few minutes
to address the above action steps. We at Vista 401(k) wish
you a fun and safe summer vacation.

D I Y Super Savers
By SARAH VITO • Retirement Plan Representative

We’ve all been there, standing at the crossroads of
daunting choices – to prioritize now or later. Luckily, it
doesn’t have to be that way. Ditch the outdated “no pain,
no gain” idiom and upgrade to a more constructive mantra,
“finders, keepers.” Saving for retirement is an attainable
goal, not a privilege. All it takes is a hint of mindful planning
and perhaps a dash of elbow grease. Here are a few
pointers:
1. DIY – DON’T FIX IT IF IT’S NOT BROKEN.
IMPROVE IT!
DIY projects are fulfilling. Going the DIY route inspires
pride for your accomplishments and satisfies your wallet!
Avoid costly, unnecessary renovations. It’s natural to pine
for a catalogue worthy dream home, but pricy renovations
can wreak havoc on hard-earned savings. A DIY makeover
increases the aesthetics and cash value of a home. Start
by identifying your favorite features of your dream home.
Then transform your living space by focusing on those key
features. Don’t let your dream home hold you back from a
happy and healthy retirement. Hop on the DIY wagon and
reap the rewards!
For Your Kitchen
Instead of refacing or installation, try a fresh coat of paint
and fixture upgrade. Small improvements in your kitchen
revive your home. A coat of white paint on cabinets
makes a room feel fresh and spacious. Fixtures like
modern cabinet handles and trendy bar stools reintroduce
playfulness to the space.
For Your Bathroom
Instead of a full renovation, try a fresh paint, lighting and
fixture upgrade. Never underestimate the power of an
upgrade. Of course, don’t forget to follow your heart. If
there is a larger, non-negotiable element of your bathroom
such as a sink, toilet or bath, DIY options can also shave
thousands off the total price.

For Your Yard
Instead of professional landscaping, try your hand at
gardening. Gardening is a wonderful source of exercise,
stress relief and vitamin D! New studies on therapeutic
horticulture suggest gardening promotes a “healing
environment…mental and physical health benefits, and
increased well-being” (AHATA). A well cared for yard can
raise a home’s perceived value more than 5.5 percent
(AHRP). Gardening is a triple hitter for – health, happiness,
and savings!
2. SHOP SMART—24 HOUR RULE
This one is a no brainer. We all find ourselves walking
into the store for one thing and leaving with a basket full
of surprise purchases. From the moment we step into a
store, every detail, from the music to the product layout,
is designed to promote compulsive shopping. If you find
yourself drawn a spontaneous purchase, wait at least 24
hours before buying it. You may find the reason you didn’t
know you needed the item, is because you don’t.
3. SIDE HUSTLE—SAVING ON YOUR TIME
We live a magical era where the internet allows anyone
to earn a supplemental income in their pajamas! Online
surveys, blogging, teaching, and transcribing are just a few
examples of the many side jobs you can do from home.
Do a little research and see what speaks to you.
4. PRACTICE MINDFULNESS—THINK BEYOND LATTE
Let’s be real, you can’t build an empire with lattes and
avocados. Mindfulness is an undeniable contemporary
phenomenon. Search for a solution that fits your personal
needs and lifestyle. Read up on fung shei, minimalism, or
watch Marie Kondo’s award-winning show for inspiration.
Focus on what sparks your joy!
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Vista 401(k) Plan - Your Savings Benefit
By TONI MILTON • Sr. Retirement Plan Specialist

By now you likely know the name, “Vista 401(k),” through
communication you received by mail or email, or from being
a valued participant in the plan. For 30 years, Vista 401(k)
Plan helped employees of your school district take critical
steps toward retirement readiness. Your Vista 401(k) Plan
offers low-cost investment options and high-quality mutual
fund choices and is a simple, convenient, and low cost plan
that empowers employees to take control of their retirement
goals by providing resources, tools, and education.
The 401(k) plan is a flexible benefit
option offered to all eligible School
Board employees. Starting or
restarting contributions to the plan is
vital to meet your retirement needs.
Contributions are taxed deferred,
lowering your gross annual income
by the amount you save, therefore
reducing your federal income taxes
and creating immediate tax savings.
Any interest, dividends, and capital
gains all grow untaxed while in the plan.
Contribute early and consistently in your
career to maximize accumulation in your
account, which is growth you will miss
out on if you wait until you are close to
retirement to catch up.
While there are many advantages to
contributing to a 401(k) account, it’s not
wise to prematurely withdraw the money you contribute.
Depending on your age and circumstances, withdrawing
money prior to retirement may trigger penalties that all
but obliterate the benefits of long-term investing. Taking
a loan from your retirement account may seem attractive
now, but it is not good for your account in the future.
6 - VISTA 401(k) NEWS

There are important potential consequences to consider
before taking a loan. When you remove money from your
account, you lessen its ability to earn compound interest.
It is this compounding effect that makes tax-deferred
saving so attractive. Reducing compounding potential
has a significant impact on your savings down the road.
Additionally, failure to repay the loan also has financial
consequences. If the loan defaults you will owe income
taxes as if you withdrew from your account, which may
require you to pay a penalty if you are younger
than age 59.5. The bottom line is – you may
believe borrowing is necessary, but there are
usually better alternatives than taking out
a 401(k) loan. Before borrowing from your
retirement savings, be sure to determine if
it’s the best financial decision. Consider the
purpose, the cost, and the future effects of
the loan.
Only take a loan after you completely exhaust
all other potential options. Borrowing from
your retirement savings may be a red flag
for making some of your financial decisions.
Saving for retirement doesn’t mean giving
up the things you love; it just means cutting
back on certain expenses when necessary.
Low-priority spending habits may be more
satisfying, than financial beneficial in
the long term. Eliminating unnecessary
expenses, a few dollars here and there, can add up to
an enormous sums and compound into a nice retirement
nest egg in your 401(k). By diverting even a modest sum on
a regular basis, you can build a substantial amount over the
long term. Take advantage of your employer’s 401(k) plan
by putting money in your retirement account now for a wellfunded and satisfying retirement.

The DROP Box
• Are you enrolled in DROP and close to retiring?
• Do you have questions about what to do with your DROP benefits?
• Would you like to speak with a 401(k) Plan Specialist about your distribution options?
CALL 866-325-1278 or EMAIL 401k@vista401k.com
When you retire, you don’t have the option of
leaving your DROP benefits with the State of
Florida. You are required to select a payout
method from the following three choices:

• Direct Rollover – no tax withholding

• If you qualify for normal retirement from the 		
		 School Board and reach the age of 55, you 		
		 qualify to withdraw your funds without 			
		 incurring the age 59½ withdrawal penalty 		
		 from your 401(k) Plan. This means that if you 		
		 choose to rollover your DROP funds to your 		
		 Vista 401(k) Account, instead of a traditional 		
		 IRA, you can withdraw funds before age
		 59½, without a penalty.

• Partial Distribution and Direct Rollover –
		 some income tax withholding

If you entered DROP in 2014, your DROP benefit
will be distributed in 2019.

Here are some good reasons to rollover the
DROP payout into a Vista 401(k) account:

We also accept rollovers from your BENCOR,
403(b) or 457 accounts, so you can have all of
your retirement funds in one convenient account.
Call us at 866-325-1278 or email us at:
401k@vista401k.com for one-on-one support
from our experienced Retirement Services Team.

• Lump Sum Distribution – less income tax 		
		 withholding (under age 55, an additional
		 10% tax penalty withheld)

• If you take the DROP funds as a payment 		
		 directly to yourself, these funds will be taxable
		 income for the current tax year.
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PERFORMANCE CHART
FUND COMPANY

FUND

TICKER

MORNINGSTAR CATEGORY

Current Fund
Operating
Expense

Average Annual Performance
March
2019

YTD

1 Year

3 Years

5 Years

TOTAL RETURNS (%) as of 03/31/2019; 1, 3, and 5 year returns are annualized.
International
American Funds

EuroPaciﬁc

REREX

Foreign Lg Growth

0.83%

2.0%

13.1%

-5.0%

8.9%

3.9%

Small Cap Stock
Vanguard
T.Rowe Price

Small Cap Index
Small Cap Stock

VSMAX
OTCFX

Small Blend
Small Growth

0.05%
0.89%

%
-0.9%
-0.4%

16.2%
17.6%

5.6%
11.7%

12.8%
15.9%

7.9%
9.5%

Mid Cap Stock
Fidelity
Vanguard

Growth Strategies
Mid Cap Index

FDEGX
VIMAX

Mid Cap Growth
Mid Cap Blend

0.78%
0.05%

5.65.
1.8%
%
1.3%

16.4%
16.8%

5.9%
6.0%

10.8%
11.6%

9.4%
8.9%

Investment Co. of America
Blue Chip Growth
Dividend Growth
Institutional Index

RICEX
PABGX
TADGX
VINIX

Large Blend
Large Growth
Large Blend
Large Blend

0.65%
0.97%
0.91%
0.04%

2.8%
1.6%
1.9%
2.0%

11.4%
16.1%
12.9%
13.7%

5.4%
11.8%
12.3%
9.5%

11.4%
19.7%
13.1%
13.5%

9.0%
14.6%
10.7%
10.9%

Balanced Index
Wellesley Admiral
Wellington Admiral

VBAIX
VWIAX
VWENX

50% to 70% Equity
30% to 50% Equity
50% to 70% Equity

0.06%
0.15%
0.17%

1.7%
1.9%
1.6%

9.6%
6.8%
8.7%

7.4%
6.7%
7.0%

8.9%
6.1%
9.5%

7.4%
5.8%
7.6%

RHATX
RHBTX
RHCTX
RHDTX
RHETX
RHFTX
RHGTX
RHHTX
RHITX

Tgt Date 2000-2010
Tgt Date 2015
Tgt Date 2020
Tgt Date 2025
Tgt Date 2030
Tgt Date 2035
Tgt Date 2040
Tgt Date 2045
Tgt Date 2050

0.47%
0.47%
0.48%
0.50%
0.52%
0.54%
0.55%
0.55%
0.55%

1.4%
1.5%
1.5%
1.6%
1.6%
1.7%
1.8%
1.7%
1.8%

6.0%
6.4%
6.8%
7.8%
9.0%
10.7%
11.1%
11.3%
11.5%

4.3%
4.5%
4.4%
4.3%
4.3%
4.5%
4.5%
4.5%
4.5%

5.9%
6.3%
7.0%
8.0%
9.5%
10.7%
11.1%
11.3%
11.5%

4.9%
5.2%
5.7%
6.2%
7.1%
7.7%
7.9%
8.1%
8.1%

CPTNX
ACITX
FEPIX

Intermediate Govt.
Inﬂation Protected
Intermediate Term

0.47%
0.47%
0.50%

1.8%
2.0%
1.8%

2.2%
3.3%
4.0%

3.9%
1.6%
4.4%

1.0%
1.3%
3.3%

1.9%
1.4%
3.2%

VMFXX

Money Market

0.11%

0.2%

0.6%

2.0%

1.1%

0.7%

1.9%
1.9%

13.7%
2.9%

9.5%
4.5%

13.5%
2.0%

10.9%
2.7%

Large Cap Stock
American Funds
T.Rowe Price
T.Rowe Price
Vanguard
Balanced
Vanguard
Vanguard
Vanguard

Mixed Asset Target Date
American Funds
2010 Target Date
American Funds
2015 Target Date
American Funds
2020 Target Date
American Funds
2025 Target Date
American Funds
2030 Target Date
American Funds
2035 Target Date
American Funds
2040 Target Date
American Funds
2045 Target Date
American Funds
2050 Target Date
Bond
American Century
American Century
Fidelity Advisor

Government Bond
Inﬂation-Adjusted Bond
Total Bond

Cash/Money Market
Vanguard
Federal Money Market
Broad Base Benchmarks

S & P 500 TR USD
Barclays US Aggregate Bond
Sources: www.morningstar.com website as of 04/02/2019 and direct reports from the Fund Companies.
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FBMC Beneﬁts Management, Plan Administrator

Important Links
Risk Tolerance
Assessment

Confirmed your
beneficiary?

VISIT THIS LINK

COMPLETE THIS FORM

To take an Investment
Risk Assessment for
your 401(k) Account

To confirm or update the
beneficiary information on
your Vista 401(k) Account

Fund Performance
CLICK HERE
To view Vista 401(k)
Fund Performance
for March 2019

Increase your
contributions

Invest in your future
and contribute to
your retirement
today through the
Vista 401(k) Plan

COMPLETE THIS FORM
To increase contributions
to your 401(k) Account

Have Questions?
CLICK HERE

CLICK HERE TO ENROLL

To see answers to the most
frequently asked questions

Visit us on Facebook and Twitter

Stay up-to-date on market activity and other important
Vista 401(k) Plan information.
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