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I have often commented about how much 
I disliked volatility in the stock market that 
was driven by relatively nothing. The media 
always gives a reason in the newspaper 
the next day and, as my Irish grandparents 
would say, “It is usually malarkey.” I write this 
column on October 9, 2014, a day after the 
Dow Jones was up 274 point and followed 
the day before, October 8, 2014, with a drop 
of 273 points. The net result was “even,” but 
with much turmoil. Slowing of Global growth 
was the reason for the drop the other day 
and yesterday’s gain seemed to stem from a 
reading of the Federal Reserve’s last meeting 
minutes, which would indicate that things are 
not so bad for the USA. 

In reality, if you watch these things as I do, it 
is traders taking profits, frequently all at the 
same time, from investments that have gained 
more than their underlying value should merit, 
and then buying back into company’s stocks, 

3rd Quarter Vista 401(k) 
Funds Performance Report2014

By Michael Sheridan, Senior Consultant

Continues page 4

or bonds that they really liked all along and 
now are reasonably priced again after the 
selloff. It’s really not much more than that, 
most of the time – even though you get a 
lot of malarkey in the press. 

My advice to you and to my own family on 
their investments, is to ride it out and when 
values are really inflated, rebalance into 
something at a lower price, but still of good 
value. Do the same in reverse – buy when 
prices are low relative to earnings but the 
investment is still of good value – when 
values are really deflated. If you miss the 
swings, don’t just buy or sell to ride the 
trend. Only do it when there is opportunity. 

For example, during the run up in residential 
housing prices leading up to the bubble 
bursting in 2006, prices for condominiums 
in Miami were absurd. Yet people kept 
buying, sometimes motivated that they 
would miss something? However, after 
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the bubble burst during the Great Recession, 
you could buy the same properties in Miami 
for ridiculously low prices. Now, probably 
due to South and Central American investors 
looking for places to put their money instead 
of their own volatile economies, the prices are 
again really high. If you missed it, don’t jump 
in now. You missed it and that is ok because 
other opportunities will happen for the patient 
investor who knows their own limits and 
standards for investing. 

Ok, enough of stock and bond market 
“malarkey” observations. Here are some 
things to look at regarding your Vista 401(k) 
Plan’s funds:

•	 The stock market sold off during the 
third quarter and I continue to predict 
that we will end up with a modest 
gain for the year and move somewhat 
sideways for the rest of this year.

•	 My report to you about Money Market 
funds no longer maintaining the $1 
per share stable value was premature. 
It appears that the “floating the buck” 
change from the SEC may only apply 
to institutional investors and not to 
individual investors in bank/credit union 
funds or retirement plans. More on this 
later, as it evolves. I still recommend that 
you do not hold Money Market funds in 
your portfolios as investments because 
they are not investments. I do not see 
anything on the near term horizon that 
would result in any meaningful interest 
rates being paid on these funds. Seek 
alternatives in your plan, such as the 
Vanguard Short Term Treasury fund.

•	 The much publicized departure of 
bond investment guru Bill Gross from 
the PIMCO fund company and the 
management of the Total Return Fund 

will not have much, if any, impact on 
the fund or your plan. The fund is still 
up 3.1% for the year and is expected 
to remain in line with the returns for 
highly-diversified bond funds. You 
should only maintain a small position 
in the fund if you want bond funds in 
your portfolio.

•	 Small stock funds have sold off 
and show losses for the year. This 
is, according to our media friends, 
because of fears related to a slowing 
of the global economy. The reality is 
that small companies depend less on 
global sales than larger companies 
and are less affected by slowing. The 
real reason that these company’s 
stocks have sold off is that their price 
was too high in relationship to the 
underlying value of the stock – and 
investors wanted to take profits.

•	 As I stated on more than one 
occasion to you, the U.S. economy is 
healthy and recovering, especially in 
comparison to most of the rest of the 
world. This is reflected by the gains 
of the Large Cap stock funds in your 
plan.

•	 With the exception of overvalued, 
long-term bonds, bond funds are 
volatile but reasonably priced. A 
modest rebalancing into some of 
these funds, in anticipation of rising 
interest rates and a correlating drop 
in bond prices, may be of value.

Overall, your 401(k) Plan is performing as it 
should, but further volatility is predicted. Stay 
invested, but make sure you are diversified 
into at least several different stock and bond 
funds, and ignore the malarkey.
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Fund Performance Chart
Fund Company Fund Lipper Category

Current Fund 

Operating 

Expense

September 
2014

YTD 

Average Annual Performance

Inception 
Date

1
Year

3
Years

5
Years

10 Years 
or since 

Inception

TOTAL RETURNS (%) as of 9/30/14; 1,3, 5, and 10 year returns are annualized. Italics indicate performance is since inception. 
International

American Funds Capital World Global 0.80% 4.1% 12.1 18.3 9.9 8.9 03/26/93

American Funds EuroPacific Int'l Stocks 0.84% -0.9% 6.6 14.0 6.8 8.3 04/06/84

Small Cap Stock

Fidelity Advisor Small Cap Growth Small Growth 1.24% -5.5% 2.7 20.1 14.5 9.7 11/03/04

Fidelity Advisor Small Cap Value Small Cap Value 1.36% -4.5% 4.3 22.5 14.1 10.5 11/03/04

T.Rowe Price Small-Cap Stock Small Cap Core 0.91% -2.1% 6.3 22.9 17.2 10.1 12/31/59

Mid Cap Stock

American Century Heritage Mid Cap Growth 1.25% 2.5% 8.8 18.6 14.7 12.4 07/11/97

American Century Mid Cap Value Mid Cap Value 1.26% 9.0% 17.6 22.4 15.8 10.8 01/13/05

Vanguard Mid Cap Index Mid Cap Core 0.09% 6.7% 15.9 23.3 17.0 10.3 03/30/07

Large Cap Stock

American Funds Investment Company of America Large Cap Core 0.61% 9.3% 20.7 22.7 14.2 7.9 01/01/34

American Century Growth Large Cap Growth 1.22% 5.2% 15.0 19.4 14.0 8.1 06/04/97

American Century Income and Growth Large Cap Value 0.93% 7.1% 19.1 22.9 15.2 7.1 12/15/97

Vanguard Institutional Index Fund S&P 500 Index 0.04% 8.3% 19.7 23.0 15.7 8.1 07/31/90

Balanced

Vanguard Balanced Index Balanced 0.08% 5.9% 12.1 14.5 11.3 7.4 12/01/00

Vanguard Wellesley Admiral Mixed-Asset 0.18% 5.7% 9.6 10.5 9.8 7.4 10/03/89

Vanguard Wellington Admiral Mixed-Asset 0.18% 6.5% 13.3 15.9 11.6 8.4 12/31/59

Mixed Asset Target Date

Fidelity Advisor Freedom 2005 Mixed Asset Target Alco 0.83% 2.9% 5.9 7.7 6.6 4.8 11/06/03

Fidelity Advisor Freedom 2010 Mixed Asset Target Aloc 0.87% 3.1% 6.9 9.6 7.7 5.3 07/24/03

Fidelity Advisor Freedom 2015 Mixed Asset Target Aloc 0.90% 3.3% 7.5 10.0 7.9 5.6 11/06/03

Fidelity Advisor Freedom 2020 Mixed Asset Target Aloc 0.93% 3.3% 8.0 11.1 8.6 5.7 07/24/03

Fidelity Advisor Freedom 2025 Mixed Asset Target Aloc 0.97% 3.5% 9.1 12.9 9.5 6.1 11/03/03

Fidelity Advisor Freedom 2030 Mixed Asset Target Aloc 1.02% 3.5% 9.8 13.7 9.8 5.9 07/24/03

Fidelity Advisor Freedom 2035 Mixed Asset Target Aloc 1.03% 3.5% 10.3 15.1 10.3 6.2 11/06/03

Fidelity Advisor Freedom 2040 Mixed Asset Target Aloc 1.03% 3.5% 10.3 15.2 10.4 6.2 07/24/03

Fidelity Advisor Freedom 2045 Mixed Asset Target Aloc 1.03% 3.5% 10.4 15.7 10.6 4.8 06/01/06

Fidelity Advisor Freedom 2050 Mixed Asset Target Aloc 1.03% 3.6% 10.6 16.0 10.6 4.6 06/01/06

Fidelity Advisor Freedom Income Mixed Asset Target Aloc 0.76% 2.5% 4.4 5.1 4.9 4.0 07/24/03

Equity Income

T.Rowe Price Equity Income Equity Income 0.67% 4.3% 13.4 21.2 13.8 7.5 10/31/85

Bond

American Century Government Bond Government 0.47% 3.0% 2.4 1.0 2.9 4.2 05/16/80

American Century Inflation-Adjusted Bond Intermediate Gov't 0.47% 3.0% 0.9 0.8 4.0 4.3 02/10/97

PIMCO Total Return Intermediate Bond 0.71% 3.1% 3.0 4.3 4.8 5.7 09/08/84

Vanguard Short-Term Treasury-Admiral Short Term Treasury 0.10% 0.5% 0.4 0.5 1.3 2.8 02/13/01

Vanguard Interm.Term Treasury-Admiral Interm. Term Treasury 0.10% 2.7% 1.6 1.1 3.7 4.7 02/12/01

Vanguard Long-Term Treasury-Admiral Long Term Treasury 0.10% 15.5% 11.5 1.9 6.9 6.7 02/12/01

Cash/Money Market

Vanguard Institutional Prime Money Market** Money Market 0.10% 0.0% 0.1 0.1 0.1 1.8 10/3/89

S & P 500 (Broad base Benchmarks) 6.7% 17.3 20.4 13.3 5.9

Sources: www.Morningstar.com website 10/02/2014 and direct reports from the Fund Companies.

www.vista401k.com

Carefully consider the investment objectives, risks, charges and expenses of the underlying fund before you invest. This and other important information is 
contained in the prospectus, which should be read carefully before investing. You can request underlying fund prospectuses from the Vista 401(k) website 
at www.vista401k.com or call us at 866-325-1278. Please note that investing generally involves various kinds of risk – market, inflation, interest rate, volatility 
etc.. Your principal is not guaranteed, and there is no guarantee that investment objectives will be achieved.

There are no sales (front-end load), transfer or surrender charges for any of the Vista 401(k) funds. If the fund normally charges such a fee to 
the public, they have been waived to Vista 401(k) participants.

Each mutual fund assesses a fee, which is a percentage of the total assets that they have under management. This report lists the current fund 
expense as reported on the www.morningstar.com website. This fee, known as Annual Fund Operating Expense is comprised of Management 
fees, Distribution and/or Service (12b-1) fees and other expenses. The fees shown in this column are expressed on an annual basis. Please note 
that these are the current charges. Maximum annual operating expenses are listed in the fund prospectus. Some funds have reported to FBMC 
that their current charges are less than those listed in the prospectus.

Disclosure:
1. All performance information reflects that the fund’s front-end or deferred charges, if any, have been waived.
2. Performance data represents past results and does not guarantee future results.
3. Your investment return and principal value will fluctuate and that these values, when redeemed, may be more or less than your 

original cost.
4. Current performance may be lower or higher than the past performance data listed herein.

For Further Information: refer to the www.vista401k.com Web site to direct link to Fund company information . You may call Vista 401(k) toll free 
at 866-325-1278 to speak to a Retirement Services Team representative and obtain the most recent month end returns.

* An Investment in the Institutional Prime Money Market Fund is not insured or guaranteed by the FDIC or any other government agency. 
Although the Fund seeks to preserve the value of your investment at $1.00 per share, it is possible to lose money by investing in the Fund. 
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Vista 401(k) Plan –  
Your Smart Choice for  
Your Retirement Savings Plan
By Robert Pumphrey, 401(k) Representative

The management and staff of your employer-sponsored 
retirement plan, Vista 401(k), would like to say “Welcome!” 
to the returning and new employees. Since 1985, we have 
prided ourselves on the level of service and information 
provided to our 401(k) participants. The Vista 401(k) Plan is 
a simple, convenient, and low cost retirement savings plan. 
If you are currently not investing in this plan, why do you 
need to consider doing so? The primary reason is that your 
retirement income will only be a portion of the income you 
are accustomed to. The Vista 401(k) Plan could be your 
“smart choice” in order for you to replace that lost income. 
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The Vista 401(k) Plan is an easy account to open. There are no designated dates of enrollment 
as you can enroll any time of year, so start today! You can get started by calling us at 866-
325-1278 and we can send you an enrollment form to fill out. You can also enroll on our 
website www.vista401lk.com. Once your account is established you can go online to make 
contribution changes, investment changes, designation of beneficiary changes, and download 
a statement. The minimum contribution amount is only $25.00 per pay period. The plan’s 
low cost features are less expensive than most retirement plans. Some of the Vista 401(k) 
Plan’s advantages include: no commissions paid to an agent, no surrender charges, no fees 
or restrictions on transferring plan assets between funds. We do not have any salaried or 
commissioned agents in the field.  If you have been approached by an agent at your school 
more than likely, that agent represents an insurance company with a 403(b) product.  

Below is a simple comparison between the 401(k) and 403(b) plans. Simply, both plans are a 
tax-deferred retirement plan designed to help workers save money for retirement. Employees 
benefit by electing to have a portion of their pay deducted before taxes are withheld. The 
investments grow tax-deferred until the owner withdraws money and pays income taxes at 
that time. That is where the similarities generally stop.

TYPE OF RETIREMENT PLAN VISTA 
401(K)

 403(B) 
PLANS

SURRENDER CHARGES NO YES
SALES CHARGES NO YES
COMMISSIONED AGENTS NO YES
RESTRICTIONS ON TRANSFERS NO YES
CHARGES FOR TRANSFERS NO YES
PRESSURE FROM AGENTS NO YES

Did you know that when you retire you can leave your money in the Vista 401(k) Plan?  If 
you have been told that you have to roll your money out of the Vista 401(k) Plan once you 
retire, that is completely not true! The Vista 401(k) Plan allows you to leave your money in 
your account, as long as you like. In addition, you can transfer other retirement accounts 
from previous employers into your Vista 401(k) account. This allows you to consolidate your 
retirement accounts into one. If you are in the Deferred Retirement Option Program (DROP) 
or planning to enter DROP, you have the option of rolling over your DROP payout, plus any 
money you have in a BENCOR account, into the Vista 401(k) Plan.

In conclusion, if you are considering establishing a retirement savings account to replace 
your loss of income, then your first option to consider is the Vista 401(k) Plan. We have 
been the savings plan “of choice” for almost 30 years at your school district. We are either 
a “phone call” or a “click away” from assisting you. Contact us today at 866-325-1278, our 
website www.vista401k.com, or via email at 401k@vista401k.com The Vista 401(k) Plan is 
the “smart” choice to achieving your retirement goals. 
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By Toni Milton, Analyst 

Have you been planning to restart or increase your 
contribution to your 401(k) account, but have not 
done so yet? The longer you wait before contribut-
ing, the less time your contributions can work and 
grow for you. By diverting even a modest sum on 
a regular basis, you can build a substantial amount 
over the long term. 

We encourage you to take advantage of your em-
ployer sponsored 401(k) plan. The minimum con-
tribution amount is only $25.00 per pay check. The 
only proven strategy for consistency is a steady 
regimen of contributions to your plan. For most of 
you, there are only four paycheck left in the year. 
It’s time to stop thinking about doing it and act now 
before it’s too late.   

Have you thought, “How can I pay Uncle Sam less?” 
There is no better way to pay yourself and lower 
your taxable income before you pay Uncle Sam 
than to contribute to your 401(k) account. The con-
tributions are deducted before federal income tax. 

Contributing to your 401(k) 
is an easy way to automate 
your saving while lowering 
your taxes. 

We’re less than three 
months away from the end 
of the tax year. If you think 
you will owe the IRS for 
2014, now is the time to re-
duce your tax bill because 
not maximizing your tax 
advantages is equivalent to 
throwing money away. For 
those of you that can af-
ford to max out, you should 
always contribute as much 
as you can to your 401(k) 
account. This year, you can 
contribute up to $17,500, 
and if you are age 50 or 

older, you are eligible to contribute an extra 
$5,500 (for a maximum of $23,000). After all, an 
employer-sponsored retirement account allows 
your saving to grow tax-deferred, this is a major 
benefit, especially for those of you in a higher 
tax bracket.

Another good reason to contribute to the 401(k) 
Plan is you may be eligible for the tax credit if 
you make an eligible contribution to your em-
ployer-sponsored retirement plan. Individuals 
who save for retirement may qualify for a feder-
al tax credit. The retirement Saving Contribution 
Credit or the Saver’s Credit for short is a federal 
tax credit designed to encourage low and mod-
est-income individuals to save for retirement. 
Please visit the IRS website at www.IRS.gov for 
more information and to see if you may qualify 
for the saver’s credits

So the primary question is this “Is this money 
intended for retirement?” If so, it’s probably a 
good idea to take advantage of the tax breaks 
that come with investment via a retirement ac-
count. Be sure to avoid taking loans and hard-
ships from your account and to systematically 
increase your contribution every year. 

Saving money is the most essential part of plan-
ning for retirement. Now is the time to make 
sure you are taking advantage of the ability to 
contribute to your future retirement needs.

RESTART, INCREASE 
OR MAX OUT  
YOUR 401(K) 
CONTRIBUTION!
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Are you enrolled in DROP? Do you have specific 
questions about your distribution or would you 
prefer to receive information specific to your 
needs? 

Call us at 866-325-1278 or e-mail us at 401k@
vista401k.com for personalized attention from our 
experienced Retirement Services Team.

Upon termination of DROP, you must select a 
payout method. You have three DROP payout 
choices for the distribution of your DROP benefits:

◊	 Lump Sum – less 20 percent tax withholding 
(under age 55, an additional 10 percent tax 
penalty withheld)

◊	 Direct Rollover – no tax withholding

◊	 Partial Lump Sum and direct rollover – 
some tax withholding

Here are some good reasons to rollover the DROP 
payout into a Vista 401(k) account: 

◊	 If you take the DROP funds as a payment 
directly to yourself, these funds will be 
taxable income for the current  tax year. 
For example, if your DROP payout is 
$120,000 and you asked for these funds 
to be paid directly to you, your taxable 
income for 2014 will be $120,000, plus any 

The DROP Box
taxable amount you earned up until your 
retirement. You will receive only $96,000 
(less the 20 percent tax withheld).

Smart Alternative: Rollover your DROP 
accumulation to your Vista 401(k) account. 
The $120,000 rolled into the plan is NOT 
taxable until you withdraw it. 

◊	 If you qualify for normal retirement from 
the School Board and reach the age of 55, 
you qualify to withdraw your funds without 
incurring the age 59 ½ withdrawal penalty 
from your 401(k) Plan. This means that if 
you choose to rollover your DROP funds 
to your 401(k) Plan, instead of a traditional 
IRA, you can withdraw funds before age 59 
½, without a penalty. 

If you entered DROP in 2009 you will receive 
your payout distribution this year. Call Vista 
401(k) at 866-325-1278 for the necessary forms. 
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Q: Does Vista 401(k) have representatives onsite at our schools? No, we have no agents at your 
schools. You may contact us at 866-325-1278 or go to our website at www.vista401k.com.

Q: How do I qualify for a loan from my 401(k) account? You must have a balance of at least $2,000.

Q: What is the minimum loan I can take? The minimum loan is $1,000 and the maximum is 50% of your 
loan balance up to $50,000.

Q: Can I have more than one loan at a time? You can only have one loan at a time. Once you have paid 
off your loan there is a 30-day waiting period before you can apply for another loan.

Q: When am I eligible to enroll in the Vista 401(k) Plan? You’re eligible immediately upon being hired. 
You can enroll any time of the year. No enrollment period is required. 

Q: My payroll deduction summary from my paycheck has a deduction for Vista. Does that mean 
I am contributing to the Vista 401(k) Plan? No. Your Vista 401(k) contribution will be noted on your 
paycheck summary as 401(k). Call us at 1-866-325-1278 for additional information.

Q:  I designated a beneficiary when I signed up for my benefits with the School Board. Does that 
apply to my 401(k) account? No. Your 401(k) Plan is a completely separate account from your other 
School Board benefits. You must designate a specific beneficiary on this account by logging onto your 
account online or by contacting our office to request a form be mailed to you.

Q. I am legally married in a same-sex couple. If I want my nephew to be the primary beneficiary 
for my 401(k) plan, do I need to change my beneficiary designation? Yes. Legally your spouse is the 
beneficiary of your retirement accounts. If you are legally married and name someone other than your 
spouse, you must have the spousal consent waiver signed and notarized.  

Q:  I took a hardship from my account. Do my contributions have to stop? Yes. By law, your 401(k) 
contributions and any other contribution to a retirement plan must cease for six months. After six months, 
you must restart your contributions. The payments will not automatically resume. 

Q:  I am about to receive a DROP payout. Can I rollover some or all of the money into my 401(k) 
Plan? Yes. You may rollover all or a portion of the DROP payout into the Vista 401(k) Plan. Contact our 
office at 866-325-1278 for the necessary forms.

Q:  When I retire, do I have to take a lump-sum payout of my 401(k) account? No. You can leave 
your account with the Vista 401(k) Plan as long as want. You have the option of setting up systematic 
withdrawals or you can have periodic withdrawals – giving you the capability to receive payments monthly, 
quarterly or as needed.

Frequently Asked Questions
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Q:  I am about to be 70 ½ years old, do I need to call the office about getting my Required Minimum 
Distribution (RMD) paid out to me? No. Our company automatically calculates your RMD amount and 
sends out a check to the address on file. Contact our office to update your contact information.

Q:  What is the maximum amount you can contribute to your 401(k) Plan annually? The maximum for 
participants under the age of 50 is $17,500 for year 2014. The maximum for participants over 50 years old 
is $23,000. These limits will increase in 2015.

Q:  Is there a fixed amount I must contribute to an account? There is no fixed amount you must 
contribute. However, there is a $25 minimum contribution per pay period.

Q:  How can I increase the amount I am contributing into my 401(k) Plan? Increasing your contribution 
can be done in several ways. You can log into your account at www.vista401k.com and select the “change 
deferral amount” tab. Simply enter how much you want to contribute and click the “submit” button. We can 
e-mail, fax or mail you a form to fill out and send back to us as well. In addition, you can call our automated 
system at 1-800-213-2310. 

Q:  Can I rollover my 403(b) account into my 401(k) account? You can rollover your 403(b) account into 
your 401(k) account, as long as you meet certain IRS requirements:

•	 You are over the age of 59 ½

•	 No longer working for the plan sponsor

Rolling over funds to your 401(k) account may be a good way to cut expenses and keep more of your 
returns. 

Q:  How can I receive the most current information about the 401(k)? Log onto our website at  
www.vista401k.com and sign up for our mailing list or select our “Learning Center” link. 

Q:  How can I reset my password? For security purposes, you can only have your password reset by 
calling our office at 1-866-325-1278.  

Q:  When will I receive a statement? Participant statements are mailed out after each quarter to the 
address we have on file.  

Q:  How can I change my mailing address online? You can change your address online by logging into 
your account and selecting the “account information” tab. Next, click “Update Personal Profile.” Enter your 
information into the appropriate fields and click the “update” button.  Additionally, you must contact your 
school board to ensure they update their system.

Q:  How can I pay off my loan early? To pay off a loan early, first you must contact our office at 1-866-325-
1278 to get your current balance. Payments must be made with either a cashier’s check or money order 
payable to    “WTC FBO: Vista 401k”. Address the envelope to: Vista 401(k), P.O. Box 1878, Tallahassee, 
Florida 32302.

? ? ? ? ??? ?
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  Section I – Employee Information

Name:  __________________________________________________________________ SS# or Employee #: _________________
 Last  First   Middle Initial   

Address:  _____________________________________________________________________  Phone:  _______________________

_________________________________________________________  E-mail:  _________________________________________
  Section II – Investment Elections

Vista 401(k)  •  P.O. Box 1878, Tallahassee, FL  32302-1878  •  866-325-1278  •  FAX 850-425-8345  •  www.vista401k.com

American; Capital World Growth & Income ____%
American; EuroPacific Growth ____%
American; Investment Company of America ____%
American Century; Heritage ____%
American Century; Income & Growth ____%
American Century; Inflation-Adjusted Bond Fund ____%
American Century; Government ____%
American Century; Growth ____%
American Century; Mid Cap Value ____%
Fidelity Advisor Income Fund ____%
Fidelity Advisor Small Cap Growth ____%
Fidelity Advisor Small Cap Value ____%

Option 3 Select Your Own Funds.
PIMCO; Total Return ____%
T. Rowe Price; Equity Income ____%
T. Rowe Price; Small-Cap Stock ____%
Vanguard; Balanced Index ____%
Vanguard; Institutional Index ____%
Vanguard; Prime Money Market- Inst ____% 
Vanguard; Short-Term Treasury ____%
Vanguard; Intermediate-Term Treasury ____%
Vanguard; Long-Term Treasury Fund ____%
Vanguard; Wellington ____%
Vanguard; Wellesley ____%
Vanguard; Mid-Cap Index ____%

 Section III – Signature
By signing below, I hereby request that Vista 401(k) make changes to my investments as indicated above. Your signature is required to 
confirm your contributions.

Signature: ______________________________________________________  Date:  ________________

Vista/ShortEnrForm/0313

Enrollment Form

Option 1 Target Retirement Funds

Select only 1 of the 3 options below:

 Fidelity Advisor Freedom Fund   2015       2020       2025       2030       2035       2040       2045       2050
The Fidelity Advisor Freedom funds are an all or nothing fund. If a target retirement date fund is selected you may not select your own 
funds. By checking this box you agree to these terms.

Option 2 By Risk Category. (See Risk Category models at www.vista401k.com/risk.asp)
 Capital Preservation 101  Conservative 201  Moderate 301  Growth 401   Aggressive 501

I would like to enroll, restart or increase my 401(k) plan contributions through payroll deductions on a “before-tax” basis. 
Payroll contributions will start on the next available payroll after date of receipt. If this is a new Enrollment a Beneficiary Designation form
will be sent to you immediately upon receipt of this form.

Send back this form OR  visit us online at www.vista401k.com.
The Vista 401(k) Plan is your School District sponsored retirement plan. Don’t delay - send back TODAY.

Mail: Vista 401(k), PO Box 1878, Tallahassee, FL 32302  •  Fax: 850-425-8345 •  Call: 866-325-1278

 

 Amount per pay period (check one below): 

 $25.00 (minimum)   $50.00  $75.00  Other $  Annual Max $ 


