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The period ending June 30, 2014, showed good 
results for your 401(k) plan. Every one of the 34 
different mutual funds in the plan had a gain in 
the second quarter. Positive results! 

Furthermore, every fund in the plan had a gain 
for the prior twelve months. We cannot always 
be so fortunate in that all investments usually 
do not move in lock step, but these results show 
an overall improvement in our US economy and 
investor confidence in investing in stocks and 
bonds.

We always carefully monitor the funds and their 
fund companies to make sure that they stick to 
their stated investment goals and the fundamental 
principles for sound retirement plan investing. 
As you may note in the media, we are exposed 
daily to stories of investors and investment 
advisors who are chasing high risk investments 
for the chance of getting a short-term return, 
which is higher than can be generally achieved 
using sound investment practices. Some of 
these activities are fraudulent and some are just 
downright foolish. 

2nd Quarter Vista 401(k) 
Funds’ Performance Report2014

By Michael Sheridan, Senior Consultant

Continues page 4

Just yesterday, I read about the latest trend, 
which is investing in highly speculative “penny 
stocks.” The company being reported was a 
tech company with a new idea and the stock 
ran from pennies to over $2.00 per share in 
a short time, creating a few billion dollars in 
market cap value. Turns out, the company has 
no revenue and one employee. 

We will monitor all of the funds to make sure 
that none of them are chasing returns and 
taking risks outside their stated goals. We have 
been doing that for decades and it has turned 
out to be good for our plan, which continues 
to grow from new participants joining it every 
day. 

I have predicted that we will end the year 
with only a modest gain and I will stick to that 
prediction. I do not think that the stock market 
is overvalued. I do not think that we will have 
much and probably no interest rate increases 
from the Federal Reserve before year’s end. 
The Fed will stop bond buybacks this fall, 
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but I think and hope that the market already 
understands this well-publicized position and has 
already factored it into market values.

What is somewhat amazing to me is the rally in 
bond prices and the fairly large increase in unit 
values of the plan’s bond mutual funds. As you 
may recall, the Vanguard; Long Term Treasury 
fund (US Government bonds with maturity of over 
10 years) was the plan’s worst performer in 2013. 
In the second quarter of this year, it had a 12.4% 
increase. We will be dealing with one of the 
Vanguard analysts in the next week or so to better 
understand these phenomena, but think that much 
of this has to do with a needed correction (in my 
opinion, an overreaction) in investment thinking. 
That would include a need for investors to balance 
their portfolios – which might be too heavy into 
stocks – but also, and maybe the biggest factor, 
a flight from international bond investments from 
foreign investors who are fleeing the world’s 
instability and looking to put their money into the 
economy of a stable government. 

You may begin to see media coverage about 
money market funds starting soon. The Federal 
regulators have been talking about allowing 
these funds to have their daily value float, known 
as “breaking the buck.” As you know, these funds 
have always had their unit or share price set each 
day at $1.00 per share. The proposal, and I think 
that it will happen, will allow the value to float. 
That means that they could have price increases 
or price decreases each day.

I would assume that this might be disturbing to 
those of you who still invest in the plan’s money 
market fund. I do not share that concern. If one 
tracks the value fluctuations of similar funds 
during the past several years, even during the 
great recession of just a couple of years ago, 
you will see very little fluctuation in short- term 
debt and bond values. For example, the closest 
fund that we have in the Vista 401(k) plan that 
might resemble the money market fund, is the 
Vanguard; Short Term Treasury fund. This fund 

invests only in US Government issues, 
which usually have maturities of less than 
two years. Money market funds invest in 
corporate, bank and Treasury issues that 
usually have maturities of far less than two 
years. 

In looking at the Vanguard fund, the return 
for the second quarter is .10%, for twelve 
months it was .6% and for the past three 
years, averaged .9% per year. 

I would not think of this fund as volatile. 
I do not think that the money market fund 
that we would keep in the Vista 401(k) plan 
would exhibit much volatility, especially on a 
daily basis. If the regulators make a decision 
to require these funds to float their values 
to daily pricing, we will communicate that 
change as quickly as possible.

Even in this context, I continue to emphasize 
that a money market fund is not an investment 
and you should not have much money in this 
fund. Only use it to park money on a short-
term basis as you rebalance or need money 
as you begin retirement payments. In other 
words, take some time this summer before 
the new school year starts to rebalance, 
diversify, and redeploy these money market 
funds into other plan investments. You have 
33 good fund choices. Pick a few which meet 
your investment profile objectives. 

Don’t just pick the funds with the best 2nd 
Quarter performance. Take an hour or so to 
search our website and learn what fits your 
needs. Call us for guidance. 
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Fund Performance Chart
Fund Company Fund Lipper Category

Current Fund 

Operating 

Expense

2nd Quarter 
2014 

Average Annual Performance

Inception 
Date

1
Year

3
Years

5
Years

10 Years 
or since 

Inception

TOTAL RETURNS (%) as of 6/30/14; 1,3, 5, and 10 year returns are annualized. Italics indicate performance is since inception. 
International

American Funds Capital World Global 0.80% 6.1% 23.4 11.5 14.2 9.3 03/26/93

American Funds EuroPacific Int'l Stocks 0.84% 3.5% 21.9 7.0 11.6 8.8 04/06/84

Small Cap Stock

Fidelity Advisor Small Cap Growth Small Growth 1.24% 1.5% 23.6 13.6 20.0 10.8 11/03/04

Fidelity Advisor Small Cap Value Small Cap Value 1.36% 3.6% 22.1 16.7 20.3 11.8 11/03/04

T.Rowe Price Small-Cap Stock Small Cap Core 0.91% 4.3% 24.0 15.9 23.2 10.7 12/31/59

Mid Cap Stock

American Century Heritage Mid Cap Growth 1.25% 4.3% 22.8 10.6 18.8 11.8 07/11/97

American Century Mid Cap Value Mid Cap Value 1.26% 10.0% 23.9 16.5 19.8 10.9 01/13/05

Vanguard Mid Cap Index Mid Cap Core 0.09% 7.9% 26.2 15.3 22.0 10.3 03/30/07

Large Cap Stock

American Funds Investment Company of America Large Cap Core 0.61% 8.3% 27.5 16.2 16.8 7.8 01/01/34

American Century Growth Large Cap Growth 1.22% 6.0% 24.9 13.4 16.9 8.0 06/04/97

American Century Income and Growth Large Cap Value 0.93% 7.1% 24.3 16.8 18.3 6.9 12/15/97

Vanguard Institutional Index Fund S&P 500 Index 0.04% 7.1% 24.6 16.6 18.8 7.8 07/31/90

Balanced

Vanguard Balanced Index Balanced 0.08% 5.8% 16.4 11.5 13.7 7.4 12/01/00

Vanguard Wellesley Admiral Mixed-Asset 0.18% 6.0% 11.9 10.0 12.0 7.8 10/03/89

Vanguard Wellington Admiral Mixed-Asset 0.18% 6.5% 17.3 12.4 14.0 8.6 12/31/59

Mixed Asset Target Date

Fidelity Advisor Freedom 2005 Mixed Asset Target Alco 0.83% 3.9% 10.0 5.5 9.1 4.8 11/06/03

Fidelity Advisor Freedom 2010 Mixed Asset Target Aloc 0.87% 4.3% 12.3 6.9 10.5 5.4 07/24/03

Fidelity Advisor Freedom 2015 Mixed Asset Target Aloc 0.90% 4.6% 13.3 7.2 10.9 5.7 11/06/03

Fidelity Advisor Freedom 2020 Mixed Asset Target Aloc 0.93% 4.8% 14.4 7.7 11.9 5.6 07/24/03

Fidelity Advisor Freedom 2025 Mixed Asset Target Aloc 0.97% 5.1% 16.7 8.7 13.0 6.0 11/03/03

Fidelity Advisor Freedom 2030 Mixed Asset Target Aloc 1.02% 5.3% 17.8 9.2 13.6 5.9 07/24/03

Fidelity Advisor Freedom 2035 Mixed Asset Target Aloc 1.03% 5.3% 19.2 9.8 14.2 6.1 11/06/03

Fidelity Advisor Freedom 2040 Mixed Asset Target Aloc 1.03% 5.4% 19.5 9.9 14.4 6.1 07/24/03

Fidelity Advisor Freedom 2045 Mixed Asset Target Aloc 1.03% 5.3% 19.7 10.0 14.6 5.2 06/01/06

Fidelity Advisor Freedom 2050 Mixed Asset Target Aloc 1.03% 5.5% 19.9 10.0 14.8 5.0 06/01/06

Fidelity Advisor Freedom Income Mixed Asset Target Aloc 0.76% 3.3% 7.2 4.2 6.6 4.2 07/24/03

Equity Income

T.Rowe Price Equity Income Equity Income 0.67% 6.1% 20.7 15.3 18.1 7.7 10/31/85

Bond

American Century Government Bond Intermediate Gov't 0.47% 2.8% 2.4 2.4 3.4 4.5 05/16/80

American Century Inflation-Adjusted Bond Intermediate Gov't 0.47% 5.4% 4.0 3.1 5.1 4.9 02/10/97

PIMCO Total Return Intermediate Bond 0.71% 3.4% 4.3 4.0 6.0 6.1 09/08/84

Vanguard Short-Term Treasury-Admiral Short Term Treasury 0.10% 0.6% 0.9 0.9 1.5 3.0 02/13/01

Vanguard Interm.Term Treasury-Admiral Interm. Term Treasury 0.10% 2.7% 2.2 3.0 4.2 5.0 02/12/01

Vanguard Long-Term Treasury-Admiral Long Term Treasury 0.10% 12.4% 5.9 8.7 7.2 7.1 02/12/01

Cash/Money Market

Vanguard Institutional Prime Money Market** Money Market 0.10% 0.0% 0.1 0.1 0.1 1.8 10/3/89

S & P 500 (Broad base Benchmarks) 6.05% 22.04 14.07 16.35 5.56

Sources: www.Morningstar.com website 07/02/2014 and direct reports from the Fund Companies.

www.vista401k.com

Carefully consider the investment objectives, risks, charges and expenses of the underlying fund before you invest. This and other important information is 
contained in the prospectus, which should be read carefully before investing. You can request underlying fund prospectuses from the Vista 401(k) website 
at www.vista401k.com or call us at 866-325-1278. Please note that investing generally involves various kinds of risk – market, inflation, interest rate, volatility 
etc.. Your principal is not guaranteed, and there is no guarantee that investment objectives will be achieved.

There are no sales (front-end load), transfer or surrender charges for any of the Vista 401(k) funds. If the fund normally charges such a fee to 
the public, they have been waived to Vista 401(k) participants.

Each mutual fund assesses a fee, which is a percentage of the total assets that they have under management. This report lists the current fund 
expense as reported on the www.morningstar.com website. This fee, known as Annual Fund Operating Expense is comprised of Management 
fees, Distribution and/or Service (12b-1) fees and other expenses. The fees shown in this column are expressed on an annual basis. Please note 
that these are the current charges. Maximum annual operating expenses are listed in the fund prospectus. Some funds have reported to FBMC 
that their current charges are less than those listed in the prospectus.

Disclosure:
1. All performance information reflects that the fund’s front-end or deferred charges, if any, have been waived.
2. Performance data represents past results and does not guarantee future results.
3. Your investment return and principal value will fluctuate and that these values, when redeemed, may be more or less than your 

original cost.
4. Current performance may be lower or higher than the past performance data listed herein.

For Further Information: refer to the www.vista401k.com Web site to direct link to Fund company information . You may call Vista 401(k) toll free 
at 866-325-1278 to speak to a Retirement Services Team representative and obtain the most recent month end returns.

* An Investment in the Institutional Prime Money Market Fund is not insured or guaranteed by the FDIC or any other government agency. 
Although the Fund seeks to preserve the value of your investment at $1.00 per share, it is possible to lose money by investing in the Fund. 
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By Robert Pumphrey, Retirement Services Representative

With a new school session starting soon, I wanted to go over 
a few key points of your retirement plan.  The Vista 401(k) 
Plan is your employer-sponsored retirement plan.  Your 
contributions to the plan are payroll deducted – making it 
easy for you to save for retirement.  The Vista 401(k) has no 
waiting period to start; your contributions are taken before 
taxes; and your plan offers a wide variety of investment 
choices.

NO WAITING PERIOD – Your Vista 401(k) Plan doesn’t have 
a waiting period and you can start contributing at any time. 
The minimum contribution is $25.00 per pay period.  The 
annual contribution limit for year 2014 is $17,500. If you 
are 50 years or older, you can contribute up to $23,000. 
Keep in mind that if you are contributing to more than one 
supplemental retirement plan, you can do so as long as you 
don’t max out those annual limits as earlier noted.  

Key Points 
about the 
Vista 401(k) 
Plan
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TAX BENEFITS - When you make pre-taxed 401(k) 
contributions, you don’t pay any federal taxes on 
the money invested. This means more take home 
money per paycheck compared to an after-tax 
contribution. In addition, all that money and the 
earned income in your 401(k) plan is taxed deferred 
until you take a distribution. For example, Judy earns 
a salary of $40,000 a year. She contributes into her 
401(k) plan in the amount of $8,000 annually on a 
pre-taxed basis. Judy’s taxable income for that year 
is only $32,000. Assuming that Judy is in the 25% 
bracket, the taxes on the full $40,000 salary would 
be $10,000. However, by investing into her 401(k), 
Judy is only taxed on $32,000 and based on a 25% 
tax bracket, her taxes now total $8,000. That is 
savings of $2,000 in taxes! It is very easy to start or 
restart your plan with us.

EASY TO GET STARTED – Anyone who is a full-
time, active employee is eligible to contribute.  To 
enroll, you can call us at 866-325-1278 and we 
can forward you an enrollment form. To restart 
your contributions, we will send you our Change 
of Contribution Form.  If you have Internet access, 
you can access our website at www.vista401k.com. 
If you have not already established an account 
with us, you would log as a “First Time User” and 
follow the instructions for creating your user ID and 
password.  Once your account is established, select 
your contribution amount and your investment 
selections. 

WIDE VARIETY OF MUTUAL FUNDS TO INVEST 
– We have more than 30 mutual funds to invest in 
and whether you are a “Conservative” investor, an 
“Aggressive” investor or anywhere in-between, we 
have a variety of choices for you. We do recommend 
that you take about five minutes to complete the 
Investment Risk Profile. This process will help you 
decide how to invest your 401(k) dollars. On the 
home page of our website at www.vista401k.com , 
look on the left-hand side of the page and there is 
a “Learning Center” tab. Once you click on that tab, 
go to “401(k) Tools” and then “Investment Risk 
Profile.” Just follow the instructions to complete the 
Risk Tolerance Questionnaire. This questionnaire 
will assist you with your investment allocation. 
Remember that there are no wrong answers to the 
questionnaire. Just have fun! 

If you require any assistance, please feel free to call 
us at 866-325-1278 or e-mail us at 401k@vista401k.
com. Stay cool and have a safe and wonderful 
summer.
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By Toni Milton, Analyst

During the summer months, things seem to slow down a bit – making it a 
perfect time to assess your 401(k) account. When it comes to your 401(k) 
account, determining whether you are effectively working to build your 
nest egg comes down to a few questions. 

Are you saving enough?

Chances are you are not. Most financial planners say you need to replace 
at least 60 to 80 percent of your pre-retirement income to live comfortably 
when you retire.  Of course, there are plenty of variables that you have to 
consider. For example, will your cost of living go down by moving to a 
smaller home? Will your taxes go up or down? Will you have additional 
medical expenses? Do you plan to travel when you retire? These are all 
considerations for whether you are saving enough. Now is the perfect 
time to restart, increase or even enroll in the plan if you have not done so 
already. The minimum contribution amount is only $25.00, which will 
be a pre-tax deduction. The 401(k) limits have remained the same for 
year 2014 – $17,500 for those of you under the age of 50 and $23,000 for 
anyone 50 and older.

Now is the time to 
review your nest 
egg
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When was the last time you reviewed your investment options?

Now is the time to review and evaluate whether your funds best suit your overall 
retirement needs. Our Vista 401(k) Representatives cannot give you investment 
advice, but we can recommend that you use the tools located under the learning 
center on the website. Our website includes a retirement income calculator. Use 
this retirement planner, offered by T. Rowe Price, to assist you in calculating how 
much you may be able to spend each month and how long your savings will last. 
There is also the 401(k) Investment Analysis on our website. Use this tool to see a 
hypothetical future value of your investment, while assuming a rate of return. Don’t 
forget to complete the Investment Risk Profile. This profile takes you through five 
questions to help best describe your investment risk tolerance and match you with 
funds to serve your current retirement needs. 

Do you have a beneficiary named on your account?

When was the last time you checked your beneficiary on your account? It’s very 
important to update your beneficiary information on file in the event of your demise. 
Having beneficiary information on file is the best protection for your family. This 
keeps your 401(k) assets from ending up in probate court, where someone else will 
decide how your money will be divided. Making sure your account is up-to-date 
could be one of the most worthwhile things you can do for your loved ones. 

When you left your old job, did you leave something behind?

Give your retirement saving a fresh start by rolling over your old account into your 
401(k) account. Rolling over your retirement account from a previous employer 
keeps you in control of your retirement plan and may give you more flexibility in 
how you invest. By rolling your old accounts into your Vista 401(k) account, this 
could save you a lot of time and money and you can continue to watch your money 
grow.

Did you inform us of your move?

It’s very important to contact us with address changes. If you separate from 
employment and move, by not contacting us with your new mailing address, you 
leave the door open for us to send your statement and other correspondence to your 
old address. Someone else could be receiving your account information! If you are 
an active employee, please take note that just contacting us is not enough. You must 
also contact your employer. Our updates do not update your employer’s record. You 
must change your address with them also. If you don’t, the address you have on file 
with them will be sent to us electronically and will overwrite address changes we 
make.

School will be back in session soon and, before you know it, finding the time 
to review your account may be more challenging. Take the time now to assess 
your account for peace of mind that you’re maximizing on your 401(k) retirement 
savings. And remember, everything can be managed from the comfort of your home 
via the website at www.vista401k.com.
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Your employer does not deduct your Vista 401(k) 
contributions during the summer. You do not have to 
stop your contributions because you are not working 
because your employer has already stopped them. 
Your contributions will automatically resume once you 
return to work. 

If you stopped your contributions because you were 
unaware of this, you may restart your contributions 
online at www.vista401k.com or by calling our office at 
866-325-1278 to request a form now. The deduction will 
not recommence until your first paycheck of the school 
year. 

Important information for 
10-month employees
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Are you enrolled in DROP? Do you have specific questions 
about your distribution or would you prefer to receive informa-
tion specific to your needs? 

Call us at 866-325-1278 or e-mail us at 401k@vista401k.com 
for personalized attention from our experienced Retirement 
Services Team.

Upon termination of DROP, you must select a payout method. 
You have three DROP payout choices for the distribution of 
your DROP benefits:

◊ Lump Sum – less 20 percent tax withholding (under age 
55, an additional 10 percent tax penalty withheld)

◊ Direct Rollover – no tax withholding

◊ Partial Lump Sum and direct rollover – some tax with-
holding

Here are some good reasons to rollover the DROP payout into 
a Vista 401(k) account: 

◊ If you take the DROP funds as a payment directly to 
yourself, these funds will be taxable income for the 
current  tax year. For example, if your DROP payout 
is $120,000 and you asked for these funds to be paid 
directly to you, your taxable income for 2014 will be 
$120,000, plus any taxable amount you earned up until 
your retirement. You will receive only $96,000 (less the 
20 percent tax withheld).

Smart Alternative: Rollover your DROP accumulation to 
your Vista 401(k) account. The $120,000 rolled into the 
plan is NOT taxable until you withdraw it. 

◊ If you qualify for normal retirement from the School 
Board and reach the age of 55, you qualify to withdraw 
your funds without incurring the age 59 ½ withdrawal 
penalty from your 401(k) Plan. This means that if you 
choose to rollover your DROP funds to your 401(k) Plan, 
instead of a traditional IRA, you can withdraw funds 
before age 59 ½, without a penalty. 

If you entered DROP in 2009 you will receive your payout 
distribution this year. Call Vista 401(k) at 866-325-1278 for 
the necessary forms. 

The DROP Box
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Q: Does Vista 401(k) have representatives onsite at our schools?  
No, we have no agents at your schools. You may contact us at 866-325-1278 or go to our website at www.vista401k.com.

Q: How do I qualify for a loan from my 401(k) account?  
You must have a balance of at least $2,000.

Q: What is the minimum loan I can take? 
The minimum loan is $1,000 and the maximum is $50,000.

Q: Can I have more than one loan at a time?  
You can only have one loan at a time. Once you have paid off your loan there is a 30-day waiting period before you can apply for 
another.

Q: When am I eligible to enroll in the Vista 401(k) Plan?  
You’re eligible immediately upon being hired. You can enroll any time of the year. No enrollment period is required. 

Q: My payroll deduction summary from my paycheck has a deduction for Vista. Does that mean I am contributing to the Vista 
401(k) Plan?  
No. Your Vista 401(k) contribution will be noted on your paycheck summary as 401(k). Call us at 1-866-325-1278 for additional 
information.

Q:  I designated a beneficiary when I signed up for my benefits with the School Board. Does that apply to my 401(k) account? 
No. Your 401(k) Plan is a completely separate account from your other School Board benefits. You must designate a specific 
beneficiary on this account by logging onto your account online or by contacting our office to request a form be mailed to you.

Q. I am legally married in a same-sex couple. If I want my nephew to be the primary beneficiary for my 401(k) plan, do I need to 
change my beneficiary designation?  
Yes. Legally your spouse is the beneficiary of your retirement accounts. If you are legally married and name someone other than 
your spouse, you must have the spousal consent waiver signed and notarized.  

Q:  I took a hardship from my account. Do my contributions have to stop?  
Yes. By law, your 401(k) contributions and any other contribution to a retirement plan must cease for six months. After six 
months, you must restart your contributions. The payments will not automatically resume. 

Q:  I am about to receive a DROP payout. Can I rollover some or all of the money into my 401(k) Plan?  
Yes. You may rollover all or a portion of the DROP payout into the Vista 401(k) Plan. Contact our office at 866-325-1278 for the 
necessary forms.

Q:  When I retire, do I have to take a lump-sum payout of my 401(k) account?  
No. You can leave your account with the Vista 401(k) Plan as long as want. You have the option of setting up systematic 
withdrawals or you can have periodic withdrawals – giving you the capability to receive payments monthly, quarterly or as 
needed.

Frequently Asked Questions
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Q:  I am about to be 70 ½ years old, do I need to call the office about getting my Required Minimum Distribution (RMD) paid 
out to me?  
No. Our company automatically calculates your RMD amount and sends out a check to the address on file. Contact our office to 
update your contact information.

Q:  What is the maximum amount you can contribute to your 401(k) Plan annually?  
The maximum for participants under the age of 50 is $17,500 for year 2014. The maximum for participants over 50 years old is 
$23,000.

Q:  Is there a fixed amount I must contribute to an account?  
There is no fixed amount you must contribute. However, there is a $25 minimum contribution per pay period.

Q:  How can I increase the amount I am contributing into my 401(k) Plan?  
Increasing your contribution can be done in several ways. You can log into your account at www.vista401k.com and select the 
“change deferral amount” tab. Simply enter how much you want to contribute and click the “submit” button. We can e-mail, fax 
or mail you a form to fill out and send back to us as well. In addition, you can call our automated system at 1-800-213-2310. 

Q:  Can I rollover my 403(b) account into my 401(k) account?  
You can rollover your 403(b) account into your 401(k) account, as long as you meet certain IRS requirements:

•	 You are over the age of 59 ½

•	 No longer working for the plan sponsor

Rolling over funds to your 401(k) account may be a good way to cut expenses and keep more of your returns. 

Q:  How can I receive the most current information about the 401(k)?  
Log onto our website at www.vista401k.com and sign up for our mailing list or select our “Learning Center” link. 

Q:  How can I reset my password?  
For security purposes, you can only have your password reset by calling our office at 1-866-325-1278.  

Q:  When will I receive a statement?  
Participant statements are mailed out after each quarter to the address we have on file.  

Q:  How can I change my mailing address online?  
You can change your address online by logging into your account and selecting the “account information” tab. Next, click “Update 
Personal Profile.” Enter your information into the appropriate fields and click the “update” button.  Additionally, you must contact 
your school board to ensure they update their system.

Q:  How can I pay off my loan early?  
To pay off a loan early, first you must contact our office at 1-866-325-1278 to get your current balance. Payments must be made 
with either a cashier’s check or money order payable to    “WTC FBO: Vista 401k”. Address the envelope to: Vista 401(k), P.O. Box 
1878, Tallahassee, Florida 32302.

? ? ? ? ??? ?
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  Section I – Employee Information

Name:  __________________________________________________________________ SS# or Employee #: _________________
 Last  First   Middle Initial   

Address:  _____________________________________________________________________  Phone:  _______________________

_________________________________________________________  E-mail:  _________________________________________
  Section II – Investment Elections

Vista 401(k)  •  P.O. Box 1878, Tallahassee, FL  32302-1878  •  866-325-1278  •  FAX 850-425-8345  •  www.vista401k.com

American; Capital World Growth & Income ____%
American; EuroPacific Growth ____%
American; Investment Company of America ____%
American Century; Heritage ____%
American Century; Income & Growth ____%
American Century; Inflation-Adjusted Bond Fund ____%
American Century; Government ____%
American Century; Growth ____%
American Century; Mid Cap Value ____%
Fidelity Advisor Income Fund ____%
Fidelity Advisor Small Cap Growth ____%
Fidelity Advisor Small Cap Value ____%

Option 3 Select Your Own Funds.
PIMCO; Total Return ____%
T. Rowe Price; Equity Income ____%
T. Rowe Price; Small-Cap Stock ____%
Vanguard; Balanced Index ____%
Vanguard; Institutional Index ____%
Vanguard; Prime Money Market- Inst ____% 
Vanguard; Short-Term Treasury ____%
Vanguard; Intermediate-Term Treasury ____%
Vanguard; Long-Term Treasury Fund ____%
Vanguard; Wellington ____%
Vanguard; Wellesley ____%
Vanguard; Mid-Cap Index ____%

 Section III – Signature
By signing below, I hereby request that Vista 401(k) make changes to my investments as indicated above. Your signature is required to 
confirm your contributions.

Signature: ______________________________________________________  Date:  ________________

Vista/ShortEnrForm/0313

Enrollment Form

Option 1 Target Retirement Funds

Select only 1 of the 3 options below:

 Fidelity Advisor Freedom Fund   2015       2020       2025       2030       2035       2040       2045       2050
The Fidelity Advisor Freedom funds are an all or nothing fund. If a target retirement date fund is selected you may not select your own 
funds. By checking this box you agree to these terms.

Option 2 By Risk Category. (See Risk Category models at www.vista401k.com/risk.asp)
 Capital Preservation 101  Conservative 201  Moderate 301  Growth 401   Aggressive 501

I would like to enroll, restart or increase my 401(k) plan contributions through payroll deductions on a “before-tax” basis. 
Payroll contributions will start on the next available payroll after date of receipt. If this is a new Enrollment a Beneficiary Designation form
will be sent to you immediately upon receipt of this form.

Send back this form OR  visit us online at www.vista401k.com.
The Vista 401(k) Plan is your School District sponsored retirement plan. Don’t delay - send back TODAY.

Mail: Vista 401(k), PO Box 1878, Tallahassee, FL 32302  •  Fax: 850-425-8345 •  Call: 866-325-1278

 

 Amount per pay period (check one below): 

 $25.00 (minimum)   $50.00  $75.00  Other $  Annual Max $ 


